Guidelines and Criteria for the Submission of Short Papers
at EGOS Colloquia

Short papers should focus on the main ideas of the later full paper, i.e. they should explain
the purpose of the paper, theoretical background, the research gap that is addressed, the
approach taken, the methods of analysis (in empirical papers), main findings and
contributions. In addition, it is useful to indicate clearly how the paper links with the sub-
theme and the overall theme of the Colloquium, although not all papers need to focus on
the overall theme. Creativity, innovativeness, theoretical grounding and critical thinking are
typical characteristics of EGOS papers.

Your short paper should comprise around 3,000 words (inc. references, appendices, and
other material).

Submission deadline for short papers for the (main) 42"4 EGOS online Colloquium hosted
by the University of Bergamo, July 9-11, 2026:

e Tuesday, January 7, 2026, 12:00 CET

The deadline is unchangeable and therefore extensions can not be granted!

Formatting your short paper

Your short paper should comprise around 3,000 words, according to the following format:
e Font: 12 pt, Arial or Times New Roman

e Margin left/right: 2.5 cm

e Line spacing: 1.5

e Use APA style for your citations

Do not use capital letters in your paper's title, unless they are proper nouns (e.g. “London”,
“Thomas”), quoted titles, or if it is the first word after a colon or hyphen. For example: Mark
Twain’s “The Adventures of Huckleberry Finn”: Summary, analyses, and quotations. Do not write
your title in ALL CAPS.

Please state your name (and that of your co-author/s, if applicable) + affiliation + email at the
top of your short paper (because no [single/double blind] peer review).

Short papers should be submitted as a pdf or docx file. Please do not upload txt files!
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Steps prior to uploading your short paper
e Toupload a short paper, you must be a registered user on the EGOS website.

If you have never been an EGOS member, never uploaded a short paper for one of the
previous EGOS Colloquia, or never attended an EGOS Colloquium before, you need to
register on the EGOS website. Click here and follow the instructions. Once you have
an EGOS member number and password, please log in to the member area “"MyEGOS”
and follow the instructions for uploading your short paper listed below.

o If you are an active (or former) EGOS member, log in to “MyEGOS” using your email [or
your EGOS member number] and your password.

Uploading your short paper

You can only upload one short paper with your EGOS member number! If your short paper
is co-authored and you have already submitted a (single-authored) short paper to another sub-
theme, then your co-author (one of your co-authors, respectively) has to upload this co-
authored short paper by using their EGOS member number. Please note: You may only appear
as co-author in a maximum of TWO further short papers!

e Inthe MyEGOS section of the website, click on Submit your short paper.
e Fillin the form.
Do not use ALL CAPS for your paper title.

As the uploader, you are the main author. Add all co-authors (can also be added when
submitting your full paper).

Upload your paper as pdf or docx.

e Ifyouwantto re-upload you short paper because you submitted it to the wrong sub-theme
or have an updated version, you can do so until the deadline:

In MyEGOS, you will see Status: Edit your short paper
Click delete your short paper application.

Submit your short paper again.

If you have any further questions, please contact the EGOS Executive Secretariat.
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Call for Papers

In the increasingly complex and heterogeneous social, political, and organizational
environment, new and emerging problems require new solutions adapted to specific contexts
and capable of confronting intra- and inter-organizational diversity. More artful organizations
(Mairesse et al., 2022) as well as life and robustness as key organizational values (Hamant,
2023), are some of the proposed directions for an enlightened more-than-human
organizational theory.

However, over the last decades, research practices in organization studies (as part of social
sciences), have become increasingly standardized across the globe. This includes more
attention being paid to research ethics, albeit largely within standardized frameworks. Yet the
practice of research and its presentation cannot be divorced from the central issues tackled
by academic studies (Flyvbjerg, 2001), and while the dominant epistemological bundle allows
comparison and crossfeeding between research studies, it drastically narrows down the
range of valid questions, valid methods, and ways of interpreting and presenting research
(Izak et al., 2015; Kociatkiewicz & Kostera, 2024).
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Organizations and organizing are approached with the assumptions of capitalistic values of
efficiency and profit motive, which extend to the assumptions of larger is better, in turn
assuming that better theories are more generalisable (Parker, 2018; Kociatkiewicz et al.,
2022). The dominant perspective foregrounds (post)positivist research practices compliant
with the separation of literature review/data capture/analysis/presentation, and skews the
centre/periphery exchanges ever further towards the often resource-intensive practices
developed and perfected within the dominant research centres. The entry of more-than-
human actors like Al tools exert new pressures for conformity to already dominant models.

The problem is far from frivolous: in the landscape of ecological collapse, growing
inequalities, and rising political instability, the search for organizational and managerial
alternatives becomes ever more urgent. The market logic of efficiency and competition, the
imperative for growth in organizations, and the demand for generalizability in research
hinder the search for novel or currently underrepresented solutions to problems both
common and local. Much of the contemporary research on alternatives, framed and
performed within the dominant logics of organizing work, offers little potential for
constructing new knowledge beyond either defending or critiquing the alternative organizing
(Shanahan, 2024).

The search for artful and biophiliac organizational knowledge requires research which not
only evaluates divergent forms of organizing, but also probes and questions the issues of
social and environmental sustainability, differences in experiencing and challenging
capitalism. Such work needs to foreground (rather than simply take into account) alternative
framings, experiences, and research and organizational environments, and to cast its gaze
beyond the dominant anglosphere, towards subaltern perspectives such as those of the
global South (de Sousa Santos, 2018; Parker et al., 2014) or, more generally, of non-dominant
and marginalized localities and voices. It needs to develop context-sensitive understanding of
work and working bodies, one which incorporates the socio-materialistic inequalities
stemming from the organizational structures and logics that, like so much of the Euro-
American centric organizational research and practices, perpetuate and deepen power
imbalance and enable and encourage exploitation.

Other urgent issues also require new methodological tools and approaches: the multifaceted
and uneven impact of new technologies including Al tools, the ethical and epistemological
consequences of their adoption and spread also requires urgent, varied, and sensitive
theorization; Increasing institutional pressures necessitate the development of new ways of
conceptualizing (Straul3, 2024; Chennangodu & Kandathil, 2024) and problematizing (Dixit,
2025) researcher positionality and its attendant relational, methodological, and onto-
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epistemological processes. Pedagogical methods and tools for management education are
needed to convey the above, ones which allow and promote discussions sensitised towards
illuminating the emerging inequalities and the assumed capitalist organizational structures
and logics used to sideline values such as art and life or, more broadly, values existing
beyond the concept of market value.

This is not to claim that no alternatives to the dominant frame exist, in management and
organization studies or, broader, in social science. One, increasingly popular, takes
momentum in the form of the Writing Differently movement: a reaction against forced
uniformity and an attempt to reclaim researcher agency in study design and presentation
(Boncori, 2023; Gilmore et al., 2019), with the aim not only to engender stylistic pluralism, but
to pursue democratization of knowledge and explore the relationship of writing and research
to forms of oppression including gender, class, sexuality, race, caste, and location (Rhodes,
2019). Critical and reflexive ethnographic research, art-based studies, and many forms of
citizen science and activist research provide just some additional relevant examples of
research transcending, subverting, or rejecting the dominant epistemologies and academic
practices. We invite the participants to problematize and discuss these and other methods
and consequences of epistemic dissent and resistance to invite a plurality of social actors and
living beings into the field.

We invite scholars who believe it is imperative to discuss the possibilities and difficulties of
alternative ways of scholarly engagement with regard to the - also increasingly popular -
research area of alternative organization and management (Parker et al., 2014; tapniewska,
2017). The choice of how to engage with the field is an issue of ethics and epistemology as
well as methodology and so, studying alternative organizations in alternative ways may bring
visibility to a variety of themes and fields of research. Ultimately, it can revive a deeper
research ethos, eroded by the years of triumphal march of neoliberal agenda in social
sciences. Further, we invite participation in the area of developing alternative ways of
studying alternative organization, inviting more-than-human actors such as art and living
creatures including ecosystems. Such an extension calls for the replacement of the logic of
individualisation and competition by the logic of collectivisation, thus demanding new ways
of building research, research methods, methodologies and rigour while studying and
theorizing organization of work.

We welcome papers engaging with any of the issues mentioned above, including (but not
limited to) the following questions which have emerged in preparing this sub-theme call for
papers:

e Can researching the artful and living alternatives be done in alternative ways?
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e How can the emerging and established pathways of studying alternatives be developed
into an epistemological path?

e In which ways is studying alternative organizations different from studying any other
ways of organizing?

e How to claim rigour in studying alternatives and developing alternative research
methodologies?

e Can reknitting links between philosophy and organization studies help tackle the complex
issues of contemporary management?

e How can developments in other social sciences like anthropology help reframe research
into the organizing processes of today?

We equally invite submissions that add to these questions and broaden our reflection on
alternative epistemologies in management and organization studies suitable for the study of
more-than-human organizations that encompass diverse living beings, but also art, values,
and materialities.
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