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Guidelines and Criteria for the Submission of Short Papers 

at EGOS Colloquia  

Short papers should focus on the main ideas of the later full paper, i.e. they should explain 

the purpose of the paper, theoretical background, the research gap that is addressed, the 

approach taken, the methods of analysis (in empirical papers), main findings and 

contributions. In addition, it is useful to indicate clearly how the paper links with the sub-

theme and the overall theme of the Colloquium, although not all papers need to focus on 

the overall theme. Creativity, innovativeness, theoretical grounding and critical thinking are 

typical characteristics of EGOS papers.  

Your short paper should comprise around 3,000 words (inc. references, appendices, and 

other material). 

Submission deadline for short papers for the (main) 42nd EGOS online Colloquium hosted 

by the University of Bergamo, July 9–11, 2026: 

• Tuesday, January 7, 2026, 12:00 CET 

The deadline is unchangeable and therefore extensions can not be granted! 

Formatting your short paper 

Your short paper should comprise around 3,000 words, according to the following format: 

• Font: 12 pt, Arial or Times New Roman 

• Margin left/right: 2.5 cm 

• Line spacing: 1.5 

• Use APA style for your citations 

Do not use capital letters in your paper’s title, unless they are proper nouns (e.g. “London”, 

“Thomas”), quoted titles, or if it is the first word after a colon or hyphen. For example: Mark 

Twain’s “The Adventures of Huckleberry Finn”: Summary, analyses, and quotations. Do not write 

your title in ALL CAPS.  

Please state your name (and that of your co-author/s, if applicable) + affiliation + email at the 

top of your short paper (because no [single/double blind] peer review).  

Short papers should be submitted as a pdf or docx file. Please do not upload txt files!  
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Steps prior to uploading your short paper 

• To upload a short paper, you must be a registered user on the EGOS website. 

If you have never been an EGOS member, never uploaded a short paper for one of the 

previous EGOS Colloquia, or never attended an EGOS Colloquium before, you need to 

register on the EGOS website. Click here and follow the instructions. Once you have 

an EGOS member number and password, please log in to the member area “MyEGOS” 

and follow the instructions for uploading your short paper listed below. 

• If you are an active (or former) EGOS member, log in to “MyEGOS” using your email [or 

your EGOS member number] and your password. 

Uploading your short paper 

You can only upload one short paper with your EGOS member number! If your short paper 

is co-authored and you have already submitted a (single-authored) short paper to another sub-

theme, then your co-author (one of your co-authors, respectively) has to upload this co-

authored short paper by using their EGOS member number. Please note: You may only appear 

as co-author in a maximum of TWO further short papers! 

• In the MyEGOS section of the website, click on Submit your short paper. 

• Fill in the form.  

Do not use ALL CAPS for your paper title. 

As the uploader, you are the main author. Add all co-authors (can also be added when 

submitting your full paper).  

Upload your paper as pdf or docx.  

• If you want to re-upload you short paper because you submitted it to the wrong sub-theme 

or have an updated version, you can do so until the deadline: 

In MyEGOS, you will see Status: Edit your short paper 

Click delete your short paper application. 

Submit your short paper again.  

 

If you have any further questions, please contact the EGOS Executive Secretariat.  

 

  

https://www.egos.org/egos/join_egos
mailto:executive-secretariat@egos.org
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Sub-theme 01: [SWG] Power in 

and around Meta-Organizations: 

Struggles, Structures, and Shared 

Authority 
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Anglia Ruskin University, United Kingdom 
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Call for Papers 
 

Meta-organizations, organizations whose members are themselves organizations, take diverse 

forms, including industry associations, multi-stakeholder initiatives, and cross-sector 

partnerships. They are typically characterized by voluntary membership and negotiated 

authority grounded in consensus and shared norms, rather than hierarchical control (Ahrne & 

Brunsson, 2005; Bor & Berkowitz, 2023). As meta-organizations proliferate across sectors from 

sustainability to tech governance, understanding how power operates within and through 

them is increasingly urgent. This sub-theme invites scholars to critically examine power 

dynamics in meta-organizational contexts, contributing to broader EGOS conversations on 

institutions, governance, practice, and the evolving forms of collective organizing beyond the 

firm. 

  

Power is a foundational concept in social science, including organization studies, business 

studies and inter-organizational relations, and there are different ways in which the concept is 

mailto:%20sanne.bor@lut.fi
mailto:%20jc.marques@telfer.uottawa.ca
mailto:%20swetketu.patnaik@aru.ac.uk
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used and understood (March, 1966; Mintzberg, 1983; Lukes, 1986; Domhoff & Dye, 1987; Clegg 

et al., 2006; Fleming & Spicer, 2014). Some scholars emphasize its relational and strategic 

aspects, particularly different forms of authority (Dahl, 1961; Wrong, 1979) and the ability of 

actors to influence or resist others (Huxham & Beech, 2008; Pfeffer & Salancik, 1978) through 

force, manipulation or persuasion (Nye, 2011; Parker Follett, 1940). Others underscore its 

generative and enabling features, viewing power as the capacity to act or as a practice of 

empowerment (Giddens, 1984; Göhler, 2009). These conceptualizations, while distinct, are not 

mutually exclusive. However, despite its relevance, power remains undertheorized in meta-

organization scholarship. 

  

In the nascent literature of meta-organization, one key area where the concept of power has 

figured prominently is in the discussion about meta-organizations’ influence over their 

membership base (Ahrne et al., 2016; Ahrne & Brunsson, 2012; Bennett, 1999; Vähä-Savo et al., 

2019). It has also been recognized, mostly drawing upon resource dependence theory, that a 

member’s power to influence the meta-organization varies greatly (Ahrne & Brunsson, 2008; 

Barnett, 2013; Bor & Cropper, 2023; Garaudel, 2020). More commonly, however, particularly in 

the literature on trade or business associations, has been a focus on the power of meta-

organizations in relation to their environment, e.g. their ability to influence their environment 

(Greenwood, 2002; Lawton & Rajwani, 2018; Marques, 2017), which has also featured in the 

literature on meta-organizations and their role in society and sustainability transitions 

(Berkowitz & Bor, 2024; Berkowitz et al., forthcoming; Bor & Oshea, 2022; Nadegger & Dobusch, 

2022). 

  

Exploring meta-organizations through the lens of power relations offers valuable insights into 

the complex and often subtle dynamics that characterize these organizational forms. A central 

challenge lies in understanding how meta-organizations and their member organizations 

reconcile divergent interests, how they share or contest power, and what conditions or 

mechanisms support this delicate balancing act. But also, how do they influence one another, 

and under what conditions and to what effect? In some meta-organizations, employees from 

the meta-organization and employees from its members undertake the work of the meta-

organization collaboratively, without them having direct authority relations (see Bor & 

Almpanopoulou, forthcoming). Therefore, it is essential to consider what makes this effective 

and successful and what kinds of processes and tools are supporting this joint power. Lastly, 

some meta-organizations rely on their members’ actions to be able to succeed. How do these 

meta-organizations ensure that member organizations meet their commitments? What 

strategies do they employ to motivate or compel members to fulfill their promises? And how 

do they solve potential conflicts? 
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Beyond internal dynamics, it is equally important to examine how meta-organizations exercise 

and are subject to power in relation to their broader environment. One line of inquiry concerns 

the influence meta-organizations wield in amplifying particular voices –and how this, in turn, 

may spur the creation of competing meta-organizations by other actors seeking representation 

(Fernandes et al., forthcoming). Such dynamics invite engagement with critical and post-

colonial perspectives that can illuminate the unintended consequences or exclusionary 

tendencies embedded in these processes. Another promising avenue involves exploring the 

role of public agencies (via mechanisms such as funding, regulation, or policy) in shaping the 

agenda, structure, or behavior of meta-organizations. What forms of influence do these 

external actors exert, and how do such pressures affect internal relations and governance 

within meta-organizations? 

  

As outlined above, power in meta-organizations can be examined from multiple angles, raising 

important theoretical and empirical questions. We therefore invite contributions that seek to 

extend, refine, or problematize existing meta-organization theory, as well as those that 

introduce novel perspectives or frameworks. The following list offers a non-exhaustive set of 

questions that submissions might address: 

  

Power and authority within meta-organizations (internal dynamics, governance, 

leadership, and legitimacy): 

• What governance structures or decision-making processes enable – or constrain – the 

exercise of power in meta-organizations? 

• How do meta-organizations ensure power sharing amongst members? Do meta-

organizations develop empowerment practices, and how are these experienced and 

legitimized? 

• What types or sources of power and authority do meta-organization leaders – whether 

managers or member representatives – possess or cultivate? 

• How do the historical trajectories or founding conditions of meta-organizations influence 

the distribution and evolution of power within them? 

• How do meta-organizations construct and maintain legitimacy, and what role does 

symbolic power play in reinforcing their authority? 

  

Power relations with the external environment (interactions with state actors, regulators, 

funders, competitors, broader systems of governance): 
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• What factors shape the power of meta-organizations vis-à-vis their members and their 

environment? Which theoretical frameworks best explain these dynamics? 

• In what ways do external stakeholders, such as regulators or funding bodies, exert power 

over meta-organizations, and how do meta-organizations respond to such pressures? 

• What are the different ways in which meta-organizations may empower members to 

organize resistance in relation to other power structures in their environment? 

  

Contestation, representation, and the mediation of power (how power is contested, 

framed, and exercised within and around meta-organizations): 

• How do the power relations with and within meta-organizations look like from a critical or 

post-colonial perspective? 

• What discursive strategies do meta-organizations use to shape perceptions of power, 

legitimacy, and representation among members and external audiences? 

• How do digital tools and technologies influence power dynamics in meta-organizations, 

particularly regarding communication, decision-making, and transparency? 

• When do power dynamics within meta-organizations foster collective action, and when do 

they lead to conflict, inertia, or fragmentation? 
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