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Guidelines and Criteria for the Submission of Short Papers 

at EGOS Colloquia  

Short papers should focus on the main ideas of the later full paper, i.e. they should explain 

the purpose of the paper, theoretical background, the research gap that is addressed, the 

approach taken, the methods of analysis (in empirical papers), main findings and 

contributions. In addition, it is useful to indicate clearly how the paper links with the sub-

theme and the overall theme of the Colloquium, although not all papers need to focus on 

the overall theme. Creativity, innovativeness, theoretical grounding and critical thinking are 

typical characteristics of EGOS papers.  

Your short paper should comprise around 3,000 words (inc. references, appendices, and 

other material). 

Submission deadline for short papers for the (main) 42nd EGOS online Colloquium hosted 

by the University of Bergamo, July 9–11, 2026: 

• Tuesday, January 7, 2026, 12:00 CET 

The deadline is unchangeable and therefore extensions can not be granted! 

Formatting your short paper 

Your short paper should comprise around 3,000 words, according to the following format: 

• Font: 12 pt, Arial or Times New Roman 

• Margin left/right: 2.5 cm 

• Line spacing: 1.5 

• Use APA style for your citations 

Do not use capital letters in your paper’s title, unless they are proper nouns (e.g. “London”, 

“Thomas”), quoted titles, or if it is the first word after a colon or hyphen. For example: Mark 

Twain’s “The Adventures of Huckleberry Finn”: Summary, analyses, and quotations. Do not write 

your title in ALL CAPS.  

Please state your name (and that of your co-author/s, if applicable) + affiliation + email at the 

top of your short paper (because no [single/double blind] peer review).  

Short papers should be submitted as a pdf or docx file. Please do not upload txt files!  
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Steps prior to uploading your short paper 

• To upload a short paper, you must be a registered user on the EGOS website. 

If you have never been an EGOS member, never uploaded a short paper for one of the 

previous EGOS Colloquia, or never attended an EGOS Colloquium before, you need to 

register on the EGOS website. Click here and follow the instructions. Once you have 

an EGOS member number and password, please log in to the member area “MyEGOS” 

and follow the instructions for uploading your short paper listed below. 

• If you are an active (or former) EGOS member, log in to “MyEGOS” using your email [or 

your EGOS member number] and your password. 

Uploading your short paper 

You can only upload one short paper with your EGOS member number! If your short paper 

is co-authored and you have already submitted a (single-authored) short paper to another sub-

theme, then your co-author (one of your co-authors, respectively) has to upload this co-

authored short paper by using their EGOS member number. Please note: You may only appear 

as co-author in a maximum of TWO further short papers! 

• In the MyEGOS section of the website, click on Submit your short paper. 

• Fill in the form.  

Do not use ALL CAPS for your paper title. 

As the uploader, you are the main author. Add all co-authors (can also be added when 

submitting your full paper).  

Upload your paper as pdf or docx.  

• If you want to re-upload you short paper because you submitted it to the wrong sub-theme 

or have an updated version, you can do so until the deadline: 

In MyEGOS, you will see Status: Edit your short paper 

Click delete your short paper application. 

Submit your short paper again.  

 

If you have any further questions, please contact the EGOS Executive Secretariat.  

 

  

https://www.egos.org/egos/join_egos
mailto:executive-secretariat@egos.org
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Call for Papers 
 

In this sub-theme, we invite scholars to explore how artificial intelligence (AI) systems –

including both predictive models and generative AI (Gen AI) – and, more broadly, algorithmic 

technologies transform decision-making processes in organizations. As AI becomes 

increasingly embedded in organizational structures and processes, we face complex 

transformations in how decisions are made, by whom, and with what consequences. This has 

led scholars to call for the urgent development of theory, methods, and empirical studies that 

enable a better understanding of how AI reshapes “work and organizational realities” (Faraj et 

al., 2018, p. 67) through decision-making processes. 

  

Organizational decision-making research has traditionally conceptualized management as a 

discrete and human-centered activity, focusing primarily on boundedly rational individuals 

navigating episodic decisions (Simon, 1997; March, 1962; Feldman & March, 1981). This body 

of work emphasizes the cognitive limits, social positioning, and political motivations of human 

actors, particularly managers and professionals (Turner & Makhija, 2012). While these 

mailto:%20l.d-adderio@ed.ac.uk
mailto:%20vglaser@ualberta.ca
mailto:%20m.h.huysman@vu.nl
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frameworks remain influential, AI's characteristics are increasingly challenging some of the 

main assumptions. As organizations increasingly delegate authority to algorithms – from 

medical diagnostics to financial trading – the normative, epistemic, and material foundations 

of decision making shift in ways that are as yet poorly understood (von Krogh, 2018; Shrestha 

et al., 2018). For example, how can we capture and theorize the changes occurring to 

decision-making practices and organizations when AI systems operate autonomously, 

produce outputs that are difficult to interpret, and act with a speed that far exceeds human 

deliberation? 

  

More recent research on AI in organizations has highlighted both the positive potential of 

algorithmic tools to facilitate value creation by automating structured work (Davenport, 2018) 

and reshaping organizational culture (Fountaine et al., 2019), as well as their “dark side”, 

including how they enable management control (Kellogg et al., 2020), establish inflexible rules 

(Lindebaum et al., 2019), and perpetuate power asymmetries (Curchod et al., 2020; Zuboff, 

2022). Studies also reveal how AI systems create new forms of knowledge brokerage, where 

individuals with algorithmic expertise gain disproportionate influence in decision-making 

processes previously dominated by domain experts (Waardenburg et al., 2022). Additionally, 

generative AI tools are now co-producing text, images, and ideas that shape not just decisions 

but also the framing of problems, the narratives organizations tell, and the sensemaking 

processes of professionals (Mollick, 2024). 

  

Recent research has also suggested that AI’s impact on organizational decision making 

extends beyond traditional dichotomies (e.g., human-machine, augmentation-augmentation). 

Various studies indicate that the relationship between humans and AI is better understood as 

a collective agency and interactive process that spans organizational contexts, actors, and 

temporal dimensions (Hillebrand et al., 2025; Murray et al., 2021; Raisch & Krakowski, 2021). 

For example, emerging empirical work reveals how AI applications in management 

simultaneously function across multiple managerial tasks, creating new interdependencies 

among actors and tasks (Anthony, 2021; Anthony et al., 2023; Pakarinen & Huising, 2023). 

Such interdependencies suggest that managing with AI requires embracing a more systemic 

view that considers various organizational actors’ interactions with AI over time and in 

context (Bailey & Barley 2001). 

  

To address these core themes, we require a deeper analysis of how algorithms evolve and 

change as they move along their life cycle and across different practices (D’Adderio & Pollock, 

2020), institutions (Christin, 2020) and organizations (Glaser et al., 2024). To do so we need, in 

turn, to relinquish the dominant conceptualizations of algorithms as self-contained 

computational tools with fixed properties and effects to capture the complex, relational, and 
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dynamic nature of algorithms in organizational settings (Glaser et al., 2021). 

  

In this sub-theme, we invite contributions that theorize and empirically investigate how AI’s 

distinctive properties reshape decision making within and across organizations. This includes 

understanding how human skill may be preserved in the age of intelligent machines, as well 

as whether and how organizations can maintain essential human capabilities while 

integrating AI into decision processes (Beane, 2024). Both theoretical and empirical work is 

welcome, particularly qualitative and interpretive work that foregrounds the temporal, 

relational, and material dynamics of human-AI interaction. Studies from diverse domains – 

including healthcare, law, finance, logistics, and public administration –are welcome, 

especially those that shed light on how professionals adapt, resist, or transform their work in 

response to algorithmic decision systems. 

  

Key questions include: 

• How are decisions about AI (including data sourcing, algorithm selection, and model 

development) made in organizations, and how do these decisions shape subsequent 

decision making with AI? 

• How is decision making authority redistributed between human actors (managers, 

professionals, data scientists) and AI systems across different organizational contexts? 

• How do organizational actors make sense of and adapt to AI-powered predictions and 

recommendations in their decision-making practices? 

• How do generative AI tools influence meaning-making, creativity, and narrative 

construction in decision processes? 

• How does the use of GenAI challenge existing boundaries between routine decision-

making and creative, interpretive work? 

• How does the introduction of AI into decision making processes reconfigure professional 

expertise, identities, and occupational boundaries? 

• How do AI systems influence the socio-political dynamics of organizational decision 

making, including power relationships, accountability structures, and ethical 

considerations? 

• What new ethical, epistemic, or legitimacy challenges arise from decisions informed or 

shaped by GenAI outputs? 

• What implications does the redistribution of decision making have for organizational 

learning, innovation, and strategic adaptation? 
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• How do contextual factors (sector, regulatory environment, organizational culture) 

moderate the relationships between decisions about AI, with AI, and their implications? 

• How do AI systems in decision making evolve and adapt over time as they encounter 

different organizational contexts, tasks, and human counterparts? 

• What methodological approaches are most appropriate for studying the complexities of 

human-AI decision making in organizational settings? 

• How can organizations design decision making processes that effectively integrate human 

judgment and AI capabilities while mitigating potential biases and ethical concerns? 

• How do professionals navigate and manage tensions between competing imperatives 

(such as speed vs. accuracy, efficiency vs. thoroughness) in AI-mediated decision making? 

• What distinctive sets of practices emerge as professionals integrate AI into high-stakes 

decision making processes, and how do these practices transform over time? 

• How does AI’s distinctive materiality (visual outputs, predictive capabilities, standardized 

formats) shape human-AI collaboration in decision making? 

• How do professionals make use of AI’s affordances to rapidly act on information while 

simultaneously maintaining critical oversight of algorithmic outputs? 

• How are boundaries between automation and augmentation negotiated and 

reconfigured in practice as AI becomes embedded in professional work? 

• How does the introduction of AI into decision making processes reconfigure professional 

expertise, identities, and the development of skills? 

• How do distributed teams across different locations and specializations coordinate 

decision making through AI systems? 

• What new forms of collaboration emerge between previously separate professional 

groups (e.g., data scientists and domain specialists) in AI-mediated decision making? 

• How do organizational actors balance the benefits of AI-driven standardization with the 

need for contextual judgment and professional discretion? 

• How do AI systems transform collective problem-solving and the temporal dynamics of 

urgent decision making? 

• What methodological approaches are most appropriate for studying the distributed, 

sociomaterial dynamics of human-AI decision making in organizational settings? 

  

The insights generated from this sub-theme will not only advance theoretical understanding 

of AI in organizational decision-making but also provide practical guidance for organizations 

navigating the complex integration of AI into their decision processes. 
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